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POLICE OFFICER TRAINEE 

APPLICATION SUPPLEMENT 

 
As mentioned under the “Purpose” section of the Police Officer Training Plan document, the 
trainee program focuses on recruiting Officers who reflect the diversity of the population served by 
the department, specifically including the ethnic and socio-economic composition of the City. We 
want to provide an opportunity for individuals, who may not have otherwise have had that 
opportunity, to actively pursue a career in Law Enforcement with the City of Asheboro. 
 
In the space below, indicate any and all factors that we should take into consideration as we hold 
true to the purpose of this program as it relates to: 
 

 Ethnicity:  Defined as the fact or state of belonging to a social group that has a common 
national or cultural tradition. Membership of an ethnic group tends to be defined by a 
shared cultural heritage, race, gender, ancestry, origin myth, history, homeland, language 
or dialect, symbolic systems such as religion, mythology and ritual, cuisine, dressing style, 
art, and physical appearance. 
And/or 

 Socio-economic Status:  Can be referred to as education, income and occupational 
factors or a combination of these factors. 

 

Applicant Information: 

https://en.wikipedia.org/wiki/Cultural_heritage
https://en.wikipedia.org/wiki/Ancestor
https://en.wikipedia.org/wiki/Origin_myth
https://en.wikipedia.org/wiki/Homeland
https://en.wikipedia.org/wiki/Dialect
https://en.wikipedia.org/wiki/Religion
https://en.wikipedia.org/wiki/Mythology
https://en.wikipedia.org/wiki/Ritual
https://en.wikipedia.org/wiki/Cuisine
https://en.wikipedia.org/wiki/Dress
https://en.wikipedia.org/wiki/Art
https://en.wikipedia.org/wiki/Human_physical_appearance

